PROGRESSIO FOUNDATION

A NEW (PROGRESSIVE) ENTERPRISE AGENDA FOR EUROPE

Compendium of Policy Innovations, Good Practices and New Strategies across
the EU (1% Draft)

The core of a new Enterprise Agenda will emerge from the propagation, scaling up and
synergistic integration of the myriad well-tested policy innovations, good practices and new
strategies already at work in Europe. Today’s real “high’ agenda is no longer military,
geopolitical or industrial. Enterprise is it. Drafting an Enterprise Strategy (an Agenda) that
reflects the values and aspirations of Europe, is the task of our endeavour. This Compendium is a
sketch of the building blocks behind it.

There is a shift taking place in our understanding and practice of governance (governance vis-a-
vis Europe’s Agenda, that is). It used to be principally about what governments do. Today, the
concept is increasingly about balancing the roles, responsibilities, accountabilities and capacities
of:

« Different levels of government — local, national, regional, European, and

« Different actors or sectors in society — public, private and civic.

Governance is thus here defined as the overall framework of policies, practices, strategies, as well
as “‘traditional” mechanisms of law, regulation and tax ' and newer ones, such as partnerships
among different stakeholders.

What has never been done is to cluster and integrate the range of actors and initiatives listed here
and on previous documents, to create a coherent strategy. The synergies and connections that
can be explored open a whole new ‘policy space’. The diversity and richness of the European
experience will shine, unsurpassed in the world. That’s our challenge. It will be a Summit of
Pioneers.

The following categories help clarify the origins and accountability of each
innovation/practice/strategy:

1 Government-driven (public authorities)
1 Market-driven (business and business associations)
1 Society-driven (voluntary and community organizations)

1 Government+Market (led by public-private initiatives)
1 Government+Society (led by government-society initiatives)
1 Market+Society (led by business-society initiatives)

1 Government+Market+Society (led jointly by the 3 meta-stakeholders)

1 Government-driven

1. -« Sustainable public procurement: currently been discussed in the Danish Parliament and
implemented at the city level by European Partners for the Environment (EPE), Brussels

2. -« ‘Black-Listing’ of corporations with a dubious track-record: Dutch Development Ministry

3.+ Environmental Courts: Bio-Politics International Organisation, Greece, proposal growing in
acceptance in France and Italy

4. .« Low-tax Enterprise Zones, to encourage immigrants-run businesses: Belgium
 ‘Green Lottery’: De Groene Lotterij in the Netherlands to fund sustainable living solutions

6. < Progressive Immigration Policies for Entrepreneurs and Professionals: Germany’s ‘Green
cards’

7. e« Eco-taxation (Environmental Tax Reform): Denmark, Sweden and the Netherlands
pioneering eco-taxes successfully over the years, even gaining business support for higher
environmental standards

8. e Charitable Giving Tax Incentives, to encourage donations for social purposes: UK’s Charity
Aid Foundation and NCVO

o
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10.
11.

12.
13.

14.

15.

16.

17.

18.

19.

PROGRESSIO FOUNDATION

» Company Law Revisions: EU-wide statutes under discussion (presenting opportunity for
including the best of Europe’s progressive revisions)

» ‘Law & Economics’, i.e. Use of Common Law to penalize corporate mis-conduct

* Product Bans, such as Denmark’s recent ban on ‘negative technology transfer’ to
encourage R&D in new cleaner technologies

« Civic Enterprise Service, on a paid basis, in lieu of social benefits: Switzerland, Geneva

* Progressive Employment Law, to encourage flexibility, employability and adaptability: the
Netherlands has achieved notable success, so has Denmark, with flexible employment laws
that facilitate labour mobility without skimping on traditional rights and social benefits

» Removing Barriers to Enterprise: minimizing bureaucracy, paperwork and complexity for
setting up businesses, supplying statutory information, etc.; UK ahead of Europe

» Enabling Competitiveness: providing efficient and flexible public services - Denmark and
the Netherlands are ahead

* National, Regional and Local Sustainability Accounts and Strategic Environmental
Assessments: some cities, such as Strasbourg in France and Lienz in Austria, have produced
the first such accounts; Norway is at the forefront in Europe in implementing natural
resource accounting nationally

 Enterprise creation by ‘greening’ the economy: first mover advantage in developing green
technologies has enabled some countries, notably Germany and Denmark, to develop
lucrative new industry sectors; Denmark has developed several projects across business and
municipalities aiming to create a more sustainable economy, focusing on SMEs and new clean
technologies, such as the ‘Triangle region’ of southern Denmark and ‘Green City’ in central
Jutland

 National Environmental Business Partnerships: most notable example is the Netherlands’
National Environmental Policy Plan (NEPP) which established environmental quality
objectives over a number of themes and translated these into over 200 quantified targets "

» Sustainable Accessibility: urban toll pricing in Oslo, Norway; parking strategy in San
Sebastian, Spain; telematics strategy in Turin, Italy; city-distribution plan by electric vehicles
in Leiden, the Netherlands; favouring use of bicycles and public transport in Groningen, the
Netherlands and Erlangen, Germany; electric public vehicles in La Rochelle, France

 Market-driven

20.

21.

22,

23.

24,

25.
26.

» Next-generation Chambers of Commerce: clustering of socially-responsible businesses into
national and European networks, such as The Copenhagen Centre, Prince of Wales
International Business Leaders Forum in London, European Partners for the Environment in
Brussels, CSR Europe in Brussels, Global Responsibility Group in Copenhagen, Monaco and
Stockholm

e Triple Bottom Line Management: INEM, International Network for Environmental
Management in Hamburg, Germany; World Business Council for Sustainable Development in
Geneva, Switzerland and other networks promoting Triple Bottom Line thinking, such as
SustainAbility in the UK, Avanzi in Italy among others

» Corporate Citizenship, to foster business-society links: European Saving Banks Group,
Brussels; Tomorrow’s Company in the UK; Enterprises dans la Cité Switzerland, in
Switzerland; Talentum in Portugal

* Business in society: Business in the Community in the UK, “Samenleving & Bedrijf” in the
Netherlands, “Enterprise pour la Cité” and “Fondation Agir Contre I’Exclusion (FACE) in
France, Arts & Business in the UK

» Ethical Investment and Banking (inc. environmental and social funds) in the Netherlands
and UK: Co-operative Bank in the UK, Triodos Bank in the Netherlands, Bacob Bank in
Belgium

» Stock Market Sustainability Indices: SAM-Dow Jones Sustainability Index, Switzerland

» Social/Environmental Accounting, to report the overall performance of business, not just
its financials: New Economic Foundation in the UK, KPMG in Denmark and Belgium,
PricewaterhouseCoopers in the UK, Accountability in the UK; Danish Social Index "
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27. « "Opacity Index" by PricewaterhouseCoopers, to guides Country Policy Makers and Business
Leaders in Decisions that Affect Economic Development. Using this tool, policy makers and
investors can identify the specific incremental borrowing costs imposed by opacity in the
areas of: Legal protections for business, Macro-economic policies, Corporate reporting,
Corruption, Government regulations

28. « Employee Volunteering Schemes, such as those promoted by the CECILE Network across
Europe

29.  Business-Education Partnerships, to build intellectual and social capital: the Netherlands

30. « Enlightened Work-place Strategies, ranging from offering family-friendly policies, disability
incentives,

31. « Codes of Conduct and Charters for Management and Organizations: Caux Roundtable in
Switzerland, VNO-NCW in the Netherlands

32. « Industry Self-Regulation: Responsible Care and VEEP (Voluntary Energy Efficiency
Programme) in the chemicals industry, International Hotels Environment Initiative in the
hospitality industry

33. « Social Investment, to fund local initiatives in community-based services; Social Investment
Forum in the UK

34. « Corporate Campaigning & Cause-Related Marketing to connect business with societal issues:
Reebok and human rights, Migros and cultural diversity, ERM Social Strategies

35. « Corporate Reputational Assurance Framework and Corporate Risk Management, to measure
and enhance the market reputation of individual businesses: PricewaterhouseCoopers

36. « Responsible Business Performance Awards, to encourage higher standards: bremen
partnership award for business-municipal cooperation; the Princes’ Award, Denmark

37. « Corporate Strategic Initiatives: to support citizens’ learning and skills-building, such as
Migros in Switzerland and Swedbank in Sweden; to improve employability, such as Philips in
the Netherlands, Fundacion Empresa y Sociedad in Spain, Suez Lyonnaise des Eaux in France;
to improve entrepreneurship, such as Telecom Italia in Italy, Kommunales Forum in
Germany; to increase adaptability, such as Kaprakka in Finland; to promote equal
opportunities, such as Electrolux Danussi in Italy, Randstad in the Netherlands; KOMpakt, in
Norway, to encourage respect for human rights

38. « Dematerialization and Natural Capitalism, to drastically reduce use of natural resources:
Wauppertal Institute in Germany is leading scores of companies dedicated to Factor 4 and
Factor 10 productivity increases

39. ¢ Fair Trade, to support products and services produced to the highest standards of ethics and
responsibility: Ethical Trading Initiative in the UK, Max Havelaar in the Netherlands,
Urtekram in Denmark, TransFair in Germany

40. « Learning Organizations: in business and recently at the city level, a strategy for adapting to
continuous change and involving the majority of stakeholders in the process: the Learning
City, the Creative City, in the UK

41. « Human Resource Development in Business, where Europe still is ahead of the USA and has
huge upscale potential ": Volkswagen in Germany, Siemens in Germany (the company spends
350 million EURO a year for training in Germany alone)

42. « Human Resource Development in Local Communities: companies such as SHELL, BT in
the UK, Electricité de France in France and many smaller, local firms, are very active in
building skills throughout Europe

43. « Natural and Cultural Capital Restoration: from Zegna in Italy through their Oasi Zegna, the
natural park in the mountains of North-West Italy, to many savings banks across Europe,
and increasingly forestry and some agricultural companies, have been investing in preserving
and maintaining Europe’s cultural and natural assets. Non-profits, such as Alp-Action, WWF
and Greenpeace have started partnering with business to multiply their impact.

44. « Executive Remuneration Ceilings: Body Shop and Ben & Jerry’s have these

45. « Ethical Pension Funds: UK is pioneering, with the Netherlands and Denmark just behind

46. » Leadership Quality Index, to foster a desirable corporate culture based on trust, reliability
and continuity: Bertelsmann in Germany has long developed and practiced one
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47. « Guidelines for Country Selection: Body Shop, Levi’s and Reebok, among others, have made
it a rule to check countries against brand image effects, health and safety, human rights,
corruption, freedoms of speech and assembly

48. « Large companies support for SMEs: Plato, Belgium’s intensive support programme for
business leaders of SMEs, was set up in 1988 under SPK (Strategic Plan Kempen) and
expanded into Ireland, Slovenia, Sweden and France, among others, leading to more than
3,000 SMEs and 262 mentor companies being involved; at Nokia in Finland, SME suppliers
are offered training and advisory services, since Nokia wants to ensure that its supply chain
must not have weak links

49. « Micro-credit: small-scale lending to local entrepreneurs, i.e. European Savings Banks Group,
Brussels

50. « Ad-hoc Corporate Strategies: hundreds of company-specific examples exist throughout
Europe, each reflecting the business-society-environment space and illustrating the
dynamism and experimentation approach which characterizes entrepreneurial activity — how
to systematize, rationalize and theorize these disparate strategies is also the challenge

I Society-driven

51. « Transparency Index, Anti-Corruption Initiatives, Islands of Integrity: Transparency
International, Germany with huge coalition of governments, businesses and international
organizations such as OECD and World Bank

52. « Local Environmental/Employment Initiatives: OCED LEED, Global Action Plan in
Sweden, Netherlands, Germany

53. « Car-Sharing Schemes, to reduce car ownership across Europe; Car-free Europe
54. « Social Entrepreneurship Incubation, such as Community Action Network (CAN) in the UK

 Government+Market

55. « Social Partnership Model: Dutch Polder-model Industry+Unions+Government annual
agreements on industrial strategy and social policies; Danish Model is a variant of the Dutch
tri-partite Polder-model, essentially led by government, rather than by Industry and the
Unions; Rhine Model, also called the ‘co-determination approach’ is more formal and
structured than the Dutch and Danish models, but essentially the same consensus-building
process to set economic and social policies.

56. « Investing in People and Diversity: Investors in People in the UK; Samen Werken in the
Netherlands, The Employers’ Forum on Disability in the UK; Sweden 2000

57. « National Competences Auditing: Intellectual Capital Assessment in Denmark, Israel,
Sweden, i.e. Skandia in Sweden, Mandag Morgen in Denmark

58. e Standards Setting: International Standards Organisation (ISO) for ISO 14001 and other
standards, Council on Economic Priorities Social Standards Accreditation System (SA8000)

59. « Ownership models: co-operative ownership throughout Europe, employee-owned businesses
in the new economy, see European Trade Union Confederation in Brussels

60. « High-tech, Sustainable, Regional Development Initiatives: Baltic Development Forum,
sponsored by Mandag Morgen in Denmark

61. « Tax-free Investment Funds: to help develop East Germany and for ‘Green Funds’ in the
Netherlands; Community Regeneration Schemes in the UK ?

62. « Corporate Governance Charters: Cadbury in the UK, SER in the Netherlands

63. « Digital Dividends and the Networked Society: Association for a Sustainable Information
Society (ASIS) in Brussels; Netlog A/S, one of Denmark’s largest full-service suppliers of IT
solution regularly trains and employs deprived youth and sponsors I T schools

64. « Business-Municipality Partnerships for Better Cities: Bremen initiative in Germany,
Overleg Platform Stedelijk Vernieuwing (OPS) in the Netherlands; Bilbao’s Metropoli-30
Initiative in Spain, started by 19 founding partners including the Basque government, the
Provincial government, the Municipality of Bilbao, public agencies, two universities and
major local enterprises ”
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66.

67.
68.
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» Whole-system Initiatives: Integrated public transport and car-rental services to reduce the
need for private vehicles: Zirich, Switzerland; Leiden, the Netherlands; Copenhagen,
Denmark and Freiburg, Germany

» Capacity-building in Education: Volkswagen to train employees through Wolfsburg AG in
Germany, a joint business-municipal company; “Total Quality Programme for Schools” in
Italy, where the national confederation of employers in partnership with the Ministry of
Education runs a managerial development programme for head-teachers and support new
teaching technologies

« Joint Policy Think-Tanks: Danish Competency Network, started by Mandag Morgen and
the Danish Government to assess and raise Denmark’s competencies

« Sustainable Spatial Planning: right business in the right place in The Hague, the Netherlands;
urban ecological planning in Copenhagen, Denmark; historical centre rehabilitation in Evora,
Portugal; revitalisation of traditional craft activities in Cordoba, Spain; conservation and
promotion of local cultural values in Tours, France

1 Government+Civic

69.
70.

* Non-Monetarized Economy Incentives, to foster ‘caring’ services
* Public-Private Partnerships: European Sustainable Cities & Towns Campaign, Brussels

| Market+Civic

71.

72,

73.

74.

75.

76.

* LETS, Local Trading Schemes, to foster local economic development, throughout Europe,
i.e. at Cardiff City Council

» Community Development Foundations: in cities across Germany, to generate and channel
citizens’ and business participation at the local level, as opposed to bureaucratic and
impersonal engagement: Bertelsmann Foundation; in the Netherlands, “Samen Werken”

» Strategic Philanthropy/Beyond Philanthropy, to incubate corporate societal initiatives into
sustainable strategic ventures aiming at making traditional philanthropy redundant: European
Foundation Centre, Brussels

« Social Enterprise and Socially-Responsible Business Education: New Academy of Business in
the UK, Warwick Corporate Citizenship Centre in the UK, European Institute for
Responsible Business in the Netherlands

* Business-NGO Initiatives for Social Objectives: Sodalitas in Italy, created to develop
entrepreneurship in the social economy; Fundacion Empresa y Sociedad in Spain

* Business-NGO Dialogues, such as SHELL’s stakeholder consultations during and after the
Brent Spar fiasco and the Ogoni tragedy

1 Government+Market+Civic

77.

78.

79.

80.

81.

» SMEs Promotion: France Initiative Resau, through which locals provide guarantees for
financing new ventures (a la Grameen Bank)

» Eco and Green Parks: i.e, Eco-Park Turin, Italy, to foster sustainable SMEs; the Emscher
Park in Germany - a corridor of 80 km - has taken the same approach

» Stakeholders’ Coalitions, to integrate economic, social, educational environmental
objectives: @resund Region, Malmo in Sweden and Copenhagen in Denmark

« ‘Hidden Curriculum’, i.e. purchasing practices by the educational establishment to encourage
sustainable consumption: EPE Green Purchasing Network

» Mixed Partnerships for Employment Creation: from Austria to the UK, more than 70
different initiatives have been mapped in detail (The Copenhagen Centre — see Local
Employment Partnerships Case Studies)

Clustering policy innovations, good practices and new strategies
1 Measurements & Indicators

1 Standards

1 Auditing & Reporting

1 Regulation
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1 Economic Policy (Macro & Micro)
7 Rules of Ownership

i Corporate Governance

1 Investing & Financials

1 Legal

1 Fiscal Regime

1 Professional Conduct

1 Incentives, Competitions and Awards

Appendix
Themes/Issue/Organization

‘Black-Listing’ of corporations with a dubious traCk=-reCord.............coociriiieiniiicie e
CLAW & ECONMOMICS” ..ttt £ttt
ACCOUNTADTIITY ..tttk b et et b e Rt e b e b e R ee e b e b et e e b et et e et e b et eebebene e bebene
AATES & BUSINESS ...ttt ettt
Association for a Sustainable Information SOCIELY (ASIS) ... e e
AAVANZI .ttt
BACOD BANK ...ttt ettt b bbb bbb bbb bbb bbbk b e h bR b bbb heh b b E bbb b E bbb e b bbb bbb bbb bbb eras
Baltic DEVEIOPMENT FOMUM ...ttt ettt ettt e b et e e b e e s ek e b et se b et et ee b et eneaebebaneaeeas
BertelSMAann FOUNUALION .......c.cuiuiiiiiiiieieieieieieieiet ettt b bbb bbb bbb bbb bbb bbb bbb b bt e bbb bbb ebebebenas
BUSINESS 1N the COMMUNILY ...ttt b e bt e kbt s et et et ee st et eneeesbebeneae e
BUSINESS-EAUCALION PAINEISNIPS ... ..eveiiiieieieei ettt b et ettt ee bt e e ee bt eneen e
Business-MUuniCipality PartNErSNIPS .........ouceiriiiiiieseert ettt sttt sttt et e e e
BUSINESS-NGO DIAIOGUES.......eeeteeieieteteiesie ettt sttt sttt se et sese b et eseae s e et eb e e e e b eb e e seebebentse b et entaesbebeneaebebeneaenas
Business-NGO Initiatives for SOCIAl ODJECTIVES .........ouiiiiiiieie et
Capacity-building 1N UUCALION ........coiieieeii ettt sttt b et bbb et et e b e e e bt eneaneas
Car-ShArING SCRBIMES......cuiiiieetetii ettt ettt se et e s et e b e b et s e b eb e Rt se b e b eReee b e b e Reee s b et eb et ssebeb et aebnbeneaneas
CauSE-REIAtEA MAIKETING ......eueeietiieiietcte ettt b et e bt e bt e Rt s e et e b et se et et et eebnbeneannas
Charitable GIVING TaX INCENTIVES.......c.. ittt ettt e ettt b et s e e e be b et sebebeneaeeas
CIVIC ENTEIPIISE SBIVICE ...ttt ittt ettt et sttt s e a b e s ee e e b et e e e b e atee b e b e Rt ee e b et eb et eeebeb et anbnbeneaeeas
Codes Of CONAUCE ANT CRAIELS .......vivierereeresr sttt
COMPANY LAW REVISIONS ...ttt ettt ettt sttt b et bbb h e se e b e b e ee s e et e b et se et et et eebebeneaeeas
CO-OPEIALIVE BANK ...ttt ettt et b et e b e b et e b e b e ae e e b e Rt e e b b e R e ee e A e b e b et e b e b et e betenean e
COrPOrate CaMPAIGNING ... eiveteuieeeeteteteeete et reeteteseae e tes et sebetesesesbeseseseseebeseeeesbesenesebebeseaeeeebeReassbebas et eeabebenesebntaneaseas
Corporate Reputational ASSUraNCE FIAMEBWOIK..........c.ciiiiirii ettt st
Corporate RISK MaNAGEIMENT..........iuiiiiieiieieieeetetet ettt ettt et se st b e s e ee et es e e ee ket eatseebebeseaseaebes et sesbebenesebetaneasnas
Corporate STrategiC INITIATIVES. .......cveueiierieeiee ettt e ettt b e b e e et e b et et et eneeneas
Council 0N ECONOMIC PRIOTTLIES ...
LOR] S g =T o] o= OO OO U PSP
DANISN PATIAMENT.......c.cuiiiiiiiieiiieieieiei ettt b bbb bbb bbb bbb bbb bbb b ebeb e b e b et b ebebebebebebebebebebebebebebebebebena
Dematerialization and Natural CapitaliSm ..........ccoiiiiii et et
DUtCh DEVEIOPMENT IMINISIIY ...ttt ettt e et e s et se bt e e ee b et et eesbebenean e
DULCH POIEI=MOUEL. ..ottt b bbb bbb bbb bbb bbb bbb b bbb b eb bbb e b b eb bt ebebebebena
ECO-PAIK TUFIN ....etitetctct ettt ettt b b bbb bbb bbb bbb bbb bbb bbb bbb bbb bbb bbb bbbt ebebeb et b b ebebebenas
ECO-TAXALION ...ttt bbb bbb bbb bbb bbb bbb Eeh b h b b h b h bbb R bbb bbb bbbk b bbb b bbb b era
EMployee VOIUNTEEITNG SCREIMES ..ottt bttt e bt ee bt e e e bt eneaenas
ENADIING COMPELITIVENESS ...ttt ettt b et et b b e st e e b b e b et se b e b et ee b et et enbebaneananas
ENlightened WOrk-place STrAtBgIES. ... .couiuiureirirteeierietee ettt ettt ettt b ettt et e e ee et eneen e
Enterprise creation by “greening’ the BCONMOMY ..........iciiiireiierie ettt st bebene e e
ENLEIPrISE POUE T8 CHE ...ttt ettt bbbt e b e b et e b e b et e e b e b et se b e b enteesbebeneaebebanean e
Enterprises dans 1a Cité SWILZEIANG ..........c.oioiiiiri bbb ettt st ee e
ENVIFONMENTAL COUNS ....vvittititeteiet ettt ettt ettt bbb eb bbb bbb b bbb bbb bbb bbb bbb bbb b ebeb bbb e b bbb ebebebebebenas
ENVIroNmMENtal TaX REFOIM. ......c.iuiiiiiiiiieieieieieieteie ettt b bbb bbb bbb bbb bbbt e bbbt eb bbb ebena
EPE Green PUrchasing NEIWOTK ..........ciiiii ettt st sttt et e
ERM SOCIAI SEFAIEGIES ....eveuiieiteietirereetetise ettt ettt et e bt se b b e s e ee e e b e s ee s b b e R e e e e b e b entee b et enteesbebeneaebebaneaeeas
Ethical INVeStmMeNnt and BaNKING ........c.ciiiriiei ettt ettt sttt et bt eneeenas
EthiCal PENSION FUNGS. .....c.cuiiiiiiiieieieteietetei ittt eb bbb bbb bbb bbb bbb b bbb bbb bbb bbb e b b ebeb e bbb e b et eb et b ebebebebera
Ethical Trading INTATIVE ......ccceeeeeee ettt et e bt ee bt ee et e e e bebene e e
EUropean FOUNGAION CONTIE. ......c.iii ittt ettt ettt sttt e et e b et et e b et s et e b entse b et enteebebeneeebebeneaeanas
European Institute for RESPONSIDIE BUSINESS ........cueriieitetiirerieiee sttt ettt sttt st eneseeas
European Partners for the ENVIFONIMENT ..ottt ettt ee e
European Partners for the ENVIroNmMeNt (EPE)........ccooiiiiiieere ettt
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EUropean SAVING BanKS GIOUP ......coucueuiriurieienerertetee et tetet e e tase et asesestebeseaessetaseaessesaseasesebese et seebebentaesbebeneasssesansasanas
European Trade Union CONFEABIATION ..........ciiiieiieiiieietiriees ettt bt ettt bebeneennas
P TTAOR ...ttt £ttt b bbb bbb bbb bbb bbb bbb bbb b eras
Fondation Agir Contre I"’EXCIUSION (FACE) ..ottt sttt et eneneaenas
France INITIALIVE RESAU ......c.eiuiiiiiiiiiriieieieteiei et eie bbb bbb bbbt eb bbb bbb bbb bbb b b eh bbb ebebebebebebebebebebeb et eb et ebebebebebebebera
FUNAaCiON EMPrESa Y SOCIEAAU .........cuiuiririieiei ettt sttt b et b et ettt se et e e se st et et eebebeneannas
GEIMANY’S “GIEENM CAMTS ...ttt reste et ee et e bt e sttt se b et esese bt eseee s et e b e e s e b e b e et sebebeReee b ebeReee s e ebes et eeebebeneaebebeneaneas
GloDbal RESPONSIDIIITY GIOUP ....ci ettt ettt b et b et et e b et eebebeneaneas
GFEEN LOTEBIY ...ttt et b ettt b e e h e bbb et b e e e b e s H e b A b e Rt b e R e e b e £ e b e eEeb e £ E 2Rt b et e b e e e e b e se e b e e b e ae b et et e ne et e neenas
GUIAEINES FOr COUNTIY SEIBCTION.....c.ciieieiiieeetcie ettt st et a et b et et e bt e bt eneeeeas
Human Resource DeVElopMENt iN BUSINESS .......c.ciiiiiririirieieiresie ettt sttt et ettt s bebeneaeeas
Human Resource Development in LOCal COMMUNITIES.........couiiiiiriiiiieieese et
International Hotels ENVIronment INTHIALIVE ..........coiiiiii e
International Network for Environmental Management............ccoireeinnireie e st
International Standards OFganISALION...............ceiiiiiueeieiree ettt ettt b et e be bt et et ne e sbetens
INVESEING 1N PEOPIE ANU DIVEISITY ..ottt e bt st b et ettt s bt ee bt
JOINE POLICY THINK=TANKS ..ottt ettt et b et e e bR e bbbt e et e e et e e e et ene s
KIPIMIG .ttt
Large companies SUPPOIE FOr SIVIES ... ..ottt ettt sttt e benene
Leadership QUAIITY TNOEX ....ueuii ettt et ettt b et ek b et e et et se b et et et et et e sbenene
LArNING OFQANIZAtIONS ......cvtetie ettt ettt sttt ettt se b et et se et e sese s e b e R e ee s e e b e b et s e e b e b e e ee b eb et se b et eneeesbnbeneeesbetans
Local ENVIronmental INTHIALIVES ...ttt
LOW-EAX ENTEIPIISE ZONES. .. .. etiueeieteteie ettt ettt sttt et se b et e e b e b et s e b e b e Rt E b e b e e et b e b et ee b et eneeebnbenesesbetans
g To oo LY, o (T OSSR
National Environmental BUSINESS Partnerships.........ooucioiriieieiiireenessiee ettt et
National, Regional and Local Sustainability ACCOUNES .........ceiiiiriiinirieeiie et
Natural and Cultural Capital RESIOFAIION ..........ouiuiiiiieieieeee ettt ettt st ne e
NEW ACAAEMY OF BUSINESS ...ttt ettt ettt ettt bbbt e et e b et e b e b et s o ke b entee b et entsebebenesesbebanean e
NEW ECONOMIC FOUNGALION .......cviviteieteteteieteietet ittt bbbt bbb bbb bbb bbb bbb bbb bbb bbb eb et b ebebebebebebeb et ebebebebebebebena
Non-Monetarized ECONOMY TNCENTIVES.........ciiiiiiieiii ittt ettt ettt se bbbt e e eeseebeneae e
L@ 0= Tot 13 1o GO TSRS STURTN
DIESUNT REGION ...ttt bbbttt
Overleg Platform Stedelijk VernieUWing (OPS) ........ccioiieiisieieniese ettt st ene e
P ICEWALEINOUSECOOPELS .....cv ettt ettt ettt e bet et sesbeb e st se e et e st ee e e b es e ae s e e b eb e e s e b e b e e e e b e b entee b et entsesbebeneaebebeneannas
Prince of Wales International BuSiness LEAders FOIUM..........cuiiiiiiiiiieieieieieieieieieieieseiesererererere e sesesesesesenesenes
PROTUCE BANS ......vitititeteteieteieieiet ettt bbbttt bbb bbb bbb bbb bbb bbb b bbb b eb b eb bbb bbb e b e b ebebebebebebebebebebebebebebebebebeberas
Progressive EMPIOYMENT LAW ......ccoiiuiiiiiietee ittt ettt bbbttt st s b et se se b et et ee bt e e sebebeneae e
Progressive IMmigration POLICIES. .......ciiiei ettt ettt sttt ettt st et ene e e
PUDTIC-PrIVALE PArTNEISNIPS ... .vciieiiiectes ettt ettt e et e bt et et e e se b et et eesbebenean e
REMOVING BaITIErs 10 ENTEIPIISE ....ecuiiieieeieiieeiee ettt ettt sttt bbbt s e et et et se bt e e eebebenean e
RESPONSIDIE CAIE ...ttt b bR £ b e R e £ e R £t e e b e b et ee b e b e ntsebebeneeebebanean e
SAM-DowW JoNes SUSAINADTIITY TNABX.......ciiiieiiiiiieiee ettt ettt s beb e se e
SBIMEN WVETKEN ...ttt
SAMENIEVING & BATTJ.....eeeeeiei ettt ettt et e et bt e b et ee b et et se b et eneeneas
SKANGIA ..t R Rttt
Social Enterprise Incubation and SMES PrOMOTION.........ccccouiiiiiiiriierieicinese et
SOCTAL INVESTMENT. ... b bbbttt
SOCTAL INVESTMENT FOTUM ..ottt
Social Partnership MOGEN ..ottt et b et b et et e bt et eneeneas
SOoCIaAl/ENVIFONMENTAl ACCOUNTING .....cuiieiteteiiieieetetire ettt ettt sttt ettt e st se bt e s et s et e b et se et et et sebebeneaeaeas
SOUBITEAS ...ttt
StrategiC ENVIrONMENTAl ASSESSMENTS......c.ciiiirtetirireetetetsertetese ettt ses bt e bebese e bebeseseseebeseasseebesessssbebenesebetaneasnas
YU = Ul VAN o] | 11 YOS
SUSTAINGDIE ACCESSIDITITY ..ttt ettt sttt e et b et et et et e bt ene et
Sustainable PUDTIC PrOCUIBMENT ..ottt e bbbt et e et e b et se et et et eebebeneaneas
Sustainable SPatial PIANNING ...ttt e et s et ettt et eneas
SWELEIN 2000 ...ttt
TAIBNMTUIM L.t £ttt
TaX-ree INVESEMENT FUNGS ....c.cviviiiiiiiiiiiiite ettt
ThHE COPENNAGEN CONTIE ...ttt ettt et s et et e b et s e et et se b ebeaese e e b e Rt ee s e b e b e e s et e b enteebnbeneseeebeneen
The Employers’ FOrum 0N DiSADTILY ........oeiiiiieieetie ettt et st en
TOMOITOW’S COMIPANY ...uetitetereeuestesesteseetesesieseesesbe e beseebeseebeseeseebeaeeb e e ebeseeEeseebeebeRe e b e e e b e aeebe s Eeseebene e ke e e b e seebesbenesbe e abenns
Total Quality Programme fOr SCROOIS .........coii ittt et en
LI LT 0= L= 00y VA Lo (- ST STSTUTRR
THIOOUOS BANK ....vvtiitciettieie ettt
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Triple BOttom LiNe MaNAGEMENT.......c.cooiiiiiiiieeiet ettt et b et b et e s ee bt e s e e et e b et se bt eneseseebeneen
VEEP (Voluntary Energy EffiCiency PrOgramme) .......coooeioiirieii ettt
Warwick Corporate CitizeNShiP CONIE..........cuiiiiiei ettt e bbbttt
WWHOIE-SYSTEM TNTLIALIVES ......ecuii ettt ettt s ettt s et e bt e e s e bt e e st ene e tebens
World Business Council for Sustainable DevelOpMENt...... ... e
WVUPPEITAL TNSTITULE ...ttt ettt b et e b b e Rt e e b e b e s e ee e e b e b £ e e et et et s e b e b et se et eneeestebene

' Source: Creating the Enabling Environment, PWBLF, in ‘Partnership Alchemy’, The
Copenhagen Centre, 2000 (MP is board member)

" A fundamental premise of NEPP is the devolution of responsibility by central government to
other groups in society. One of the ways it has been achieved with industry has been through
covenants. The content of each covenant is established through consultations involving central,
provincial and local government, industry representatives, employers and trade unions

" The Social Index, developed by the Ministry of Social Affairs in collaboration with the private
sector, is a tool for measuring the degree to which a company lives up to its social
responsibilities. It is a self-evaluation toll that allows the company to reflect on its social
commitment and the results. It also provides a platform for discussion of where the company
scores and where there is room for improvement. Companies wishing to use the Social Index
logo need external verification.

Y Industrial Research and Development Advisory Committee of the European Commission
“Quality and Relevance. The challenge to European Education — Unlocking Europe’s Human
Potential”, Brussels, 1994

¥ European Sustainable Cities, Report by the Expert Group on the Urban Environment, EU (MP
was invited to sessions of the Expert Group)
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